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ARTICLE INFO ABSTRACT
Article History: Career research is still a topic that is not widely discussed,
Recetved 12 September 2022 especially among undergraduates and alumni. Even though
Revised 19 September 2022 this still needs to be explored more deeply considering that
Accepted 10 October 2022 a career is part of the responsibility of many parties in their
selection. This study seeks to explore career choices by
Keywords: career path, students by uniting family influence, personal interest, and
career choice, students’ choice, economic conditions. The aim is to find out more clearly the
undergraduate, management variables that can influence the career choices of

undergraduates at public and private universities. The
population and samples respectively amounted to 970 and
95 respondents who could be used in the study. The use of
the sampling technique is using accidental sampling and the
data is processed using SmartPLS 4.0. The findings were
surprising in this study where family influence has an effect
on career choice. On the other hand, personal interest and
economic conditions have no effect on career choice.

Introduction

Career choice is a significant turning point which is also an important choice
for an individual's life (Kose, 2019). Dar (2019) research tells that career choice can be
considered as a major turning point that has the potential to open the door to success
or possibly close the door to opportunities. That sounds dramatic, but considering the
decision is tied to a person's future Igere (2017), and can affect their long term life.
Most individuals consider career choice to be an important thing in a very meaningful
life (Angeline & Rathnasabapathy, 2021).Moreover, if it relates to the first time an
individual makes a career choice. Saraswati & Amin (2016) support that it is
sometimes the toughest time for individuals, because not all of them can choose easily.

Undergraduates feel the same way especially when they still don't have an idea
of their career during education until after finishing their education. That can cause
problems. In general, they will be individuals who hop on the job. That is, according
to Chandratre et al (2019), it is most likely that individuals work briefly and resign
because of mismatches. Instinctively, it can happen if individuals do not understand
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their career plan from the start, so that career selection can be disrupted.

Career choice will help students to decide their careers effectively (Miller et al.,
2018). Galles et al (2019) stated that making career decisions will be more difficult if
you do not understand the knowledge and options about these careers. Hartano
(2020) research supports that even in career choice, self-knowledge and appropriate
career knowledge are needed. With a career choice, at least they can understand and
be aware of more information, options, and career knowledge that are relevant to their
field. Swaris (2022) describes in general terms, lack of awareness of careers and fields
of work, not having an interest or desire in the field of study, economic conditions, and
parental influences affect their career choices. Moreover, this study wants to show the
variables that can affect career choice, especially for management students.

Literature Review
Career choice

Based on the statement of Afzal Humayon et al (2018) that career choice is one
of the biggest decisions because it is related to the future and is felt in the long term.
Also, individuals will spend most of their time immersed in their chosen career (Kose,
2019). For some people, career choice also provides social status, quality of life, and
meaningful decisions in life (Angeline & Rathnasabapathy, 2021). In contrast, Miller
et al (2018) research says that conceptually, the state of career decisions is a subjective
state or repeated awareness of individual career goals and aspirations.
Family influence

The existence of a family in an individual's life affects the growth to the
movement in deciding something with a certain variety of choices. This is because
most choices depend on the family, especially parents who determine all forms of
choices, policies, tasks, and levels of conformity with individuals (Tiro et al., 2021).
Most commonly in the research results of Guan et al (2018), it is also due to the linkage
to the work of parents where there is a significant link in individual career choices. The
choice of career is based on the career storyline and the experience of parents in the
field. That way, the role of parents in this situation makes a clear picture of the
individual or simply provides the information needed by the individual. Wright
(2017)conveys that the role of parents will greatly help individual career growth. On
the other hand, according to Pisarik et al (2017) that it needs to be done specifically so
that it is not confusing in choosing individual careers. Hence, the family is influential
in the choice of an individual's career (Le et al., 2019; Mozahem et al., 2019).

H1: Family influence affect career choice's student
Personal interest

The results of research by Jamil (2019) reveal that personal interest influences
career choice by students. In the research of Savickas & Porfeli (2012) states the
willingness and ability of individuals are very closely related to the results of individual
careers. Personal interest in a particular field of work is based on skills, abilities,
personality, and experience (Sawitri et al., 2021; Wright, 2017). Moreover, Kyriacou
etal (2010), Hassan et al (2022), and Sneha & Jayanthi (2022) mentioned that interest
and desire in accordance with what the job offers will influence their career choices
and decisions.
Hz2: Personal interest affect career choice's student
Economic considerations
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In the research statement Yerdelen et al (2016) revealed that individuals with
more economic backgrounds will be more aware of and understand their career
choices. It is associated with individual concerns for career choice with consideration
of improving economic conditions (Sanchez-Gordon & Colomo-Palacios, 2020). The
results of research by Swaris (2022), Cubas & Silos (2017), and Sanchez-Gordon &
Colomo-Palacios (2020) state that economics affects individual career choices.

H3: Economic considerations affect career choice's student
Method

This research was conducted at two universities, namely private and public
universities in Malang. Selection of the institution as a representation of the university
that recruits many management students and has a teacher base. This research is a
quantitative research because it explains the phenomenon through data collection in
numerical form (Apuke, 2017). The population is based on the number of 2019
students registered on the university's website as many as 970. The selection was made
because they were in the final semester of lectures with the assumption that they were
in the career selection phase. The number of samples determined based on Suharsimi
(2013), a population of more than 100 can be selected 10-15%. Samples were taken
10% of the population so that there were 97 respondents. The sampling technique used
is accidental sampling where sampling is based on coincidence, meaning that anyone
who is met without a previous plan but remains with research criteria (Sugiyono,
2018).

Furthermore, for testing the instrument using SmartPLS 4.0 by testing the
outer (validity and reliability test) and inner (significance and hypothesis testing)
model. Validity and reliability testing is based on Ghozali (2017) where the validity and
reliability tests are declared valid if they meet the standard outer loading value and
AVE o.5 for validity, while Cronbach's alpha and composite reliability are 0.6 for
reliability. After that, it was continued to test the effect using the bootstrapping
algorithm, looking at the value of variant analysis (R2) and for its significance, looking
at the t-statistic (>1.96) and p-value (<0.05) so that it can be declared influential and
significant.

The use of the instrument is based on the results of previous research. An
instrument for measuring social entrepreneurship intentions developed by Ng et al
(2017). Similarly, the measurement instrument used for the variables of family
influence, personal interest, and economic conditions is based on previous research
(Ayodele, 2019; Ng et al., 2017; Wilkins-Yel et al., 2018). Data collection through
google forms distributed online. Furthermore, the items were measured by Likert-type
ranging from 1 (strongly disagree) to 5 (strongly agree). Based on the explanation of
the measurement instrument, the appropriate framework for this research can be
described in figure 1. The conceptual shows that in this study examines the influence
of three variables, namely family influence, personal interest, and economic
conditions on career choice.
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Figure 1 Conceptual framework
Sources: (Ayodele, 2019), (Ng et al., 2017), and (Wilkins-Yel et al., 2018)

Result and Discussion

Frequency distribution analysis is carried out in calculating the number of
respondents so that it can be expressed in percentage values. The results of data
processing in this study indicated that 25 (26.3%) women and 70 (73.7%) men
indicated that men were much more concerned about careers earlier than women from
95 respondents who filled out a complete and usable questionnaire. Based on the age
distribution, all respondents are at the age of 20 years 95 (100%), meaning that they
are at a mature age to set a career. Moreover, only 15 (15.8%) of the respondents had
a GPA of less than 3.00 and 17 (17.9%) had a GPA of 3.00-3.50, while the rest for
respondents who had a GPA of more than 3.50 63 (66.3%). This indicates that
outstanding students have first considered their career choices. Respondents from
private universities 48 (50.5%) and public 47 (49.5%).
Table 1 Demographic's Respondent

Frequency (%)
Age
20 and below 0 0
21 and above 95 100
Gender
Male 70 73.7
Female 25 26.3
Affiliation
Private 48 50.5
Public 47 49.5
IPK
< 13.00 15 15.8
3.00-3.50 17 17.9
> 3.50 63 66.3

Through data processing using SmartPLS in the first stage shows the value of
validity and reliability based on the value of outer loadings and AVE. Valid and reliable
assessments are adjusted to Ghozali (2017) statement, outer loadings and AVE values
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> 0.5 have been declared valid, and Cronbach's alpha and composite reliability > 0.6
are reliable. Table 2 shows that the overall value is more than 0.5 and 0.6 so that it can
be declared valid and reliable. This indicates that each item used in measuring the
construct is valid and reliable. This means that each statement item is able to describe
its construct well, and the statements are consistently answered well.
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Figure 2 Outer loadings and AVE

Table 2 Validity and Reliability

Outer Loadings AVE Cronbachs’ Composite
Alpha Reliability
FI 0.850 0.912 0.944
FI1 0.931
FI2 0.907
FI3 0.927
PI 0.811 0.883 0.928
Pl1 0.881
PI2 0.949
PI3 0.870
EC 0.840 0.905 0.940
EC1 0.897
EC2 0.930
EC3 0.924
CC 0.875 0.928 0.954
CC1 0.933
CC2 0.948
CC3 0.926

The next stage, doing bootstrapping assesses the results of the influence of the
constructs, where the hypotheses are stated to be influential and significant. Figure 3,
table 3, and table 4 will be presented with R-Square, t-values, and p-values. In figure
3 after bootstrapping t-values and p-values will emerge from the dependent construct
to the independent sequentially. Ghozali (2017) assesses that t-values (>1.96) and p-
values (<0.05) means that there is an influence and is significant.
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Figure 3 Structural Model after Bootstrapping

Table 3 R-square result

R-square
Career Choice (CC) 0.780

Table 3 depicts that career choice (CC) is influenced by family influence,
personal interest, and economic conditions by 0.780 or 78% can be said to be sufficient
good. Ghozali & Latan (2015) revealed that if R-square has a value of deemed to have
a strong influence.

Table 4 Hypothesis

Hypothesis t-values p-values Decision
Family Influence > Career choice 4.451 0.000 Not significant
Personal Interest = Career choice 1.058 0.290 significant
Economic conditions - Career 1.883 0.060 Not significant
choice

H1: Family influence on career choice

Based on the path coefficient in table 4, only family influence has a significant
influence with t-values of 4.451 and p-values of 0.000. That is, family influence plays
a major role in influencing students to choose their careers. The fact that the family
influences the career choice of these students is how big the role of the family is in the
lives of individuals (Shumba & Naong, 2016). Basically, the advice and direction given
by the family will be very helpful, because individuals can find out more relevant and
relevant information. Moreover, when they are on the same career choice in the same
field, they will know much more about the path and place to achieve that career. For
example, both parents or extended family who become teachers, most likely students
will choose a career as a teacher. This harmony has persisted to this day. Asmoro et al
(2016) revealed that through a survey conducted by children or students, they felt
strongly influenced by their family in choosing a career.
H2: Personal interest on career choice

In table 4 shows t-values (1.058) <1.96 and p-values (0.290) > 0.05 assessing
that this is very different from the results of previous studies which tend to emphasize
that personal interest must have an effect on career choice (Dibabe et al., 2015). The
results of this study emphasize that personal interest has no influence at all on the
career choice of students. That is, there is no involvement of personal interest in career
choice. It is true, if work is based on interest, individuals will enjoy every detail they
do more. However, nowadays, individuals no longer consider their personal interests
in choosing a career because the most important thing is choosing the right career.
Students often change their personal interests depending on the needs of the labor
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market (Meddour et al., 2016). Students have become more realistic than idealistic.
H3: Economic conditions on career choice

The results of this study contrast with the results of previous studies that
support students to consider economic conditions in their career choice (Shumba &
Naong, 2016)(Wong et al., 2017). It can be seen from the t-values of 1.883 and p-values
of 0.060 which are lower than the specified standard so that they are not significant.
Reflect on that, economic conditions are not a consideration in choosing a student's
career. In this era the type or type of work is growing, but it must be said that the
number of individuals who are in the career selection stage is also growing. It makes
sense when individuals do not think about salary, personal economic conditions, and
financial future as long as they are able to get the right career choice. Byrne et al (2012)
stated in their analysis, students who are not in the financial sector are far less
interested in financial rewards. That is, they are more likely to be interested in
conformity rather than financial relevance.

Conclusion

The findings in this study can be concluded that family influence is the only one
that influences students' career choices. However, personal interest and economic
conditions have no effect on students' career choices. This can be interpreted better
that students are now more realistic by taking advantage of the opportunities that are
in front of their eyes. Students have better accepted the reality that must be faced. They
no longer dwell in the uncertainty of choosing a career.

Limitations and future research potential

This research was only tested in one field of study in one university. This
research is better tested in all fields of study, namely the social and scientific fields,
especially the social field because previous research has focused more on the STEM
field. In addition, it needs to be done in various universities because the information
obtained at each university is different in managing student careers. Furthermore, the
research was conducted quantitatively. It is necessary to develop more research on the
same topic with quantitative methods. In addition, it adds many variables, such as
career consulting, individual educational environment, and university career guidance
in influencing student career choices. This diversity can later add suggestions and
improvements for people who play a role in choosing a student's career.

Bibliography

Afzal Humayon, A., Raza, S., Aamir Khan, R., & ul ain Ansari, N. (2018). Effect of
Family Influence, Personal Interest and Economic Considerations on Career
Choice amongst Undergraduate Students in Higher Educational Institutions of
Vehari, Pakistan. International Journal of Organizational Leadership, 7(2),
129—142. https://doi.org/10.33844/ijol.2018.60333

Angeline, J., & Rathnasabapathy, M. (2021). Influence Of Perceived Social Support On
Career Decision -Making Self Efficacy Among Undergraduate Students Influence
Of Perceived Social Support On Career Decision -Making Self Efficacy Among
Undergraduate. Turkish Journal of COmputer and Mathematics Education,
12(7), 1824—-1829.

Apuke, O. D. (2017). Quantitative Research Methods : A Synopsis Approach. Kuwait
Chapter of Arabian Journal of Business and Management Review, 6(11), 40—47.



Journal of Career and Entrepreneurship, Understanding How Management Students Choose their Career Choice

https://doi.org/10.12816/0040336

Asmoro, T. K. W., Wijayanti, A., & Suhendro. (2016). Factors affecting accounting
students’ career choice. Journal of Management and Business, 15(1), 75—84.

Ayodele, T. O. (2019). Career choice of real estate students in Nigeria: The explaining
influences in comparative perspective. Property Management, 37(1), 154—176.
https://doi.org/10.1108/PM-02-2018-0013

Byrne, M., Willis, P., & Burke, J. (2012). Influences on school leavers’ career decisions
- Implications for the accounting profession. International Journal of
Management Education, 10(2), 101—111.
https://doi.org/10.1016/j.ijme.2012.03.005

Chandratre, S., Prunuske, J., & Dodson, L. (2019). A novel curriculum to facilitate
career choice in an accelerated medical education program. Wisconsin Medical
Journal, 118(2), 88—9o0.

Cubas, G., & Silos, P. (2017). Career choice and the risk premium in the labor market.
Review of Economic Dynamics, 26, 1-18.
https://doi.org/10.1016/j.red.2017.02.009

Dar, I. A. (2019). Influence of academic streams on career aspirations of Kashmiri
adolescents. The International Journal of Indian Psychology, 7(2), 38—45.
https://doi.org/10.25215/0702.006

Dibabe, T. M., Wubie, A. W., & Wondmagegn, G. A. (2015). Factors that Affect
Students’ Career Choice in Accounting: A Case of Bahir Dar University Students.
Research Journal of Finance and Accounting, 6(5), 146—154.
https://www.iiste.org/Journals/index.php/RJFA/article/view/20781/21372

Galles, J., Lenz, J., Peterson, G. W., & Sampson, J. P. (2019). Mindfulness and
Decision-Making Style: Predicting Career Thoughts and Vocational Identity.
Career Development Quarterly, 67(1), 77—91. https://doi.org/10.1002/cdq.12164

Ghozali, I. (2017). Model Persamaan Struktural. Konsep dan Aplikasi Dengan
Program AMOS 24.0. Update Bayesian SEM. In Model Persamaan Struktural.
Konsep dan Aplikasi Dengan Program AMOS 24. Update Bayesian SEM.

Ghozali, I., & Latan, H. (2015). Konsep, Teknik Dan Aplikasi Menggunakan Program
Smart PLS 3.0. In Universitas Diponegoro. Semarang.

Guan, Y., Wang, Z., Gong, Q., Cai, Z., Xu, S. L., Xiang, Q., Wang, Y., Chen, S. X., Hu,
H., & Tian, L. (2018). Parents’ Career Values, Adaptability, Career-Specific
Parenting Behaviors, and Undergraduates’ Career Adaptability. Counseling
Psychologist, 46(7), 922—946. https://doi.org/10.1177/0011000018808215

Hartano. (2020). Study of local culture-based career counseling on the needs of
adolescent ’ s perspective in career choice. Psychology Research on Education
and Social Sciences, 1(2), 99—104.

Hassan, H., Hussain, M., Niazi, A., Hoshino, Y., & Azam, A. (2022). Career Path
Decisions and Sustainable Options. MDPI, 14(1), 1—-16.
https://doi.org/https://doi.org/10.3390/su141710501

Igere, M. A. (2017). Career choice and its influence on academic performance of library
and information science students in a Nigerian University. Information Impact:
Journal of Information and Knowledge Management, 8(2), 9o0.
https://doi.org/10.4314/iijikm.v8i2.8

Jamil, M. I. M. (2019). The Factors influencing the Career Choice of University
Students : A Descriptive Analysis of Pure Science and Social Science Students in
Universiti Brunei Darussalam. The 1st International Conference on Business,
Management and Information Systems 2019, 566—588.

Kose, A. (2019). Career Decision Regret as a Predictor: Do Teachers and
Administrators Regret Due to Their Career Choice? World Journal of Education,



Journal of Career and Entrepreneurship, Understanding How Management Students Choose their Career Choice

9(1), 38. https://doi.org/10.5430/wje.von1p38
Kyriacou, C., Coulthard, M., Kyriacou, C., & Coulthard, M. (2010). Undergraduates ’

Views of Teaching as a Career Choice. Journal of Education for Teaching,
January 2013, 37—41.

Le, T. T. H., Tran, T., Trinh, T. P. T., Nguyen, C. T., Nguyen, T. P. T., Vuong, T. T., Vu,
T. H., Bui, D. Q., Vuong, H. M., Hoang, P. H., Nguyen, M. H., Ho, M. T., & Vuong,
Q. H. (2019). Reading habits, socioeconomic conditions, occupational aspiration
and academic achievement in Vietnamese junior high school students.
Sustainability (Switzerland), 11(18). https://doi.org/10.3390/su11185113

Meddour, H., Abdo, A. A. M., Majid, A. H. A, Auf, M. A. A., & Aman, A. M. (2016).
Factors affecting career choice among undergraduate students in universitas
Indonesia. International Journal of Economic Perspectives, 10(4), 630—644.

Miller, A. K., Osborn, D. S., Sampson, J. P., Peterson, G. W., & Reardon, R. C. (2018).
The Impact of a College Career Course on Students’ Career Decision States.
Career Development Quarterly, 66(4), 371-377.
https://doi.org/10.1002/cdq.12157

Mozahem, N. A., Ghanem, C. M., Hamieh, F. K., & Shoujaa, R. E. (2019). Women in
engineering: A qualitative investigation of the contextual support and barriers to
their career choice. Women’s Studies International Forum, 74(March), 127-136.
https://doi.org/10.1016/j.wsif.2019.03.014

Ng, Y.-H., Lai, S.-P., Su, Z.-P., Yap, J.-Y., Teoh, H.-Q., & Lee, H. (2017). Journal of
Management Development Factors influencing accounting students’ career paths
Article information. Factors Influencing Accounting Students’ Career Paths,
36(3), 319—329.

Pisarik, C. T., Rowell, P. C., & Thompson, L. K. (2017). A Phenomenological Study of
Career Anxiety Among College Students. Career Development Quarterly, 65(4),
339—352. https://doi.org/10.1002/cdq.12112

Sanchez-Gordon, M., & Colomo-Palacios, R. (2020). Factors influencing Software
Engineering Career Choice of Andean Indigenous. Proceedings - 2020
ACM/IEEE 42nd International Conference on Software Engineering:
Companion, ICSE-Companion 2020, 42, 264—265.
https://doi.org/10.1145/3377812.3390899

Saraswati, S., & Amin, Z. N. (2016). Career Planning Attitude of Javanese and Chinese
Student. The Proceeding of 1st Semarang State .., 1, 552-556.
https://www.academia.edu/download/51443359/88._Sinta_ Saraswati.pdf

Savickas, M. L., & Porfeli, E. J. (2012). Career Adapt-Abilities Scale: Construction,
reliability, and measurement equivalence across 13 countries. Journal of
Vocational Behavior, 80(3), 661—673. https://doi.org/10.1016/j.jvb.2012.01.011

Sawitri, D. R., Kaloeti, D. V. S., Kustanti, E. R., Qonitatin, N., Nurhayati, N. F., &
Hidayati, F. N. R. (2021). Positive parenting, career aspirations, and exploration:
A study of third-year urban undergraduate students. Psychological Research on
Urban Society, 4(1), 45. https://doi.org/10.7454/proust.v4i1.118

Shumba, A., & Naong, M. (2016). The influence of family income on the career choice
of students at universities of technology. South African Journal of Higher
Education, 27(4), 1021—-1037. https://doi.org/10.20853/27-4-277

Sneha, C., & Jayanthi, V. (2022). Factors Influencing the Choice of Career Pathways
Among Women Graduates. Special Education, 1(43), 6388-6396.
https://www.sumc.lt/index.php/se/article/view/889/693

Sugiyono. (2018). Metode Penelitian Kuantitatif,Kualitatif dan R&D. In CV Alfabeta.

Suharsimi, A. (2013). Metodologi penelitian. In bumi aksara.

Swaris. (2022). Determinants of Career Choice among G.C.E. Ordinary Level students



Journal of Career and Entrepreneurship, Understanding How Management Students Choose their Career Choice

in Sri Lanka with special reference to the Kalutara District, Western Province. Sri
Lanka Journal of Social Sciences and Humanities, 2(1), 1.
https://doi.org/10.4038/sljssh.v2i1.51

Tiro, Y., Afdal, & Yusuf, A. M. (2021). Understanding career choice based on iner
family parenting “roe peronality theory.” Widyagogik, o9(1), 1-13.
https://doi.org/https://doi.org/10.21107/Widyagogik/v9i1. 11021%0AReceived

Wilkins-Yel, K. G., Roach, C. M. L., Tracey, T. J. G., & Yel, N. (2018). The effects of
career adaptability on intended academic persistence: The mediating role of
academic satisfaction. Journal of Vocational Behavior, 108(November 2016),
67—77. https://doi.org/10.1016/j.jvb.2018.06.006

Wong, I. K. A.,, Wan, Y. K. P., & Gao, J. H. (2017). How to attract and retain Generation
Y employees? An exploration of career choice and the meaning of work. Tourism
Management Perspectives, 23, 140—150.
https://doi.org/10.1016/j.tmp.2017.06.003

Wright, S. L. (2017). Attachment and Self-Efficacy in Career Search Activities: A
Structural Model. Career Development Quarterly, 65(2), 98-112.
https://doi.org/10.1002/cdq.12085

Yerdelen, S., Kahraman, N., & Tas, Y. (2016). Low socioeconomic status students’
STEM career interest in relation to gender, grade level, and stem attitude. Journal
of Turkish Science Education, 13(Specialissue), 59—74.
https://doi.org/10.12973/tused.10171a

10



