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	ABSTRACT 
This research explores the qualifications, requirements, and impacts of Indonesian migrant workers (PMI). The study employed a qualitative approach, delving into detailed information about the qualifications and impacts of PMIs through a process of exploration, interpretation, and conclusion. To ensure a comprehensive and balanced perspective, the respondents comprised 10 PMIs and 10 of their family members. The findings of the research reveal that the educational and training programs provided to PMIs are tailored to meet the workforce demands of countries considered more advanced than Indonesia. This alignment ensures that PMIs possess the necessary skills and qualifications required in their host countries. Additionally, the study highlights the significant social, economic, and cultural impacts on both PMIs and their families. These impacts include notable improvements in social status, financial stability, and cultural assimilation and understanding. Overall, the research underscores the positive contributions of PMIs to their families and communities, demonstrating how their work abroad brings about substantial benefits and advancements in various aspects of life.
Copyright (c) 2024 Fien Zulfikarijah, Diana Titik Windayati
Creative Commons License
[image: Creative Commons License]
This work is licensed under a Creative Commons Attribution-ShareAlike 4.0 International License.




Introduction 
	
	Journal of Career and Entrepreneurship, Volume 3 No. 1 August 2024

	[image: ]

	
	

	
		
Journal of Career and Entrepreneurship 
Journal homepage: https://ejournal.umm.ac.id/index.php/jce
P ISSN 2830-3172    E-ISSN 2829-7822

	

	
	
	




In 2024, Indonesia's population is estimated to reach around 279.04 million. India is the country with the fourth largest population in the world, after India, China, and the United States (Worldometer, 2024)​​​. Of this number, 142.18 million people work, with 19.34 in the industrial sector, 40.7 in agriculture, and 39.6 in other sectors, 59.17% being informal and 48.9% formal. The industrial sector has experienced an 



increase from year to year, while the agricultural industry has experienced a decline. Meanwhile, the number of people in jobless is around 8.75 million people, with an open jobless rate (TPT) of 6.26%. The numbers of jobless   in the last five years from 2000 to 2024 is 9.77 million TPT 7.07%, 9.10 million TPT 6.49%, 8.40 million TPT 5.83%, 8.42 million TPT 5.86 % and 8.75 million TPT 6.26% (BPS). Based on data, the number of unemployed from 2023 to 2024 in the first quarter increased by 0.33 million, so by the end of 2024, it is estimated that there will also be a tremendous increase.
This amount of jobless is borne by elementary education levels and below, around 2.38%; junior high school graduates, around 4.28%; high school graduates, around 6.73%; vocational school graduates, around 10.42%; Diploma I/II/III graduates, around 6, 92% and from university graduates around 6.24%. Based on this data, vocational school graduates experience the greatest jobless caused by a mismatch of competencies, lack of work experience, quality of education, the stigma of vocational school graduates, competition between graduates, and limited job opportunities. The increasing number of unemployed and limited job vacancies in Indonesia, the openness of information, and the ease of working abroad have made many prospective workers interested in working abroad at various levels of education to become Indonesian migrant workers (PMI). Other reasons Indonesian teenagers and young people want to work overseas include better career opportunities, international experience, improved quality of life, and financial benefits​. Other factors are economic, social, and cultural (Agustang et al., 2020), education, social, economy, and culture (Nowosad, 2020). In 2023, the number of Indonesian migrant workers (PMI) placed abroad will reach 237,992 people. This data includes PMI placements from January to October 2023 in various sectors, with the dominance of the formal sector, which recorded 13,086 placements, and the informal sector, with 8,925 placements in October 2023​ (Prakoso, 2023).
According to BP2MI data, from January to October 2023, there were 237,992 PMI placements abroad. Most of the PMIs who were placed came from Java provinces such as East Java, West Java, and Central Java​​. Jobs in the formal sector still dominate, demonstrating the importance of relevant skills and education for these positions. To pass the test as a PMI, education, and training are needed to provide competency for work (Alfajri, 2020). Education and training are formal and informal means that can be carried out by schools/universities and training institutions, BP2MI, schools/vocational schools that collaborate with job providers or accredited NGOs and provide the certificates needed in the workplace.
Regarding job reporting, the most crucial consideration for receiving PMI is commitment compared to work skills, education, and language skills (Farashah & Blomquist, 2020). The presence of Indonesian migrant workers continues to increase and plays an essential role in the country's economy through remittances and other contributions, Karim et al., (2020) as Bangladesh that migrant workers have a role in economics of country. The government, through the Indonesian Migrant Worker Protection Agency (BP2MI), continues to strive to provide support and protection for migrant workers, ensuring they obtain their rights while working abroad​. Apart from that, it is imperative to provide Final Departure Provisions (PAP) for Indonesian Migrant Workers (PMI) to avoid preventing the emergence of problematic PMI abroad (Sumas, 2020).
The existence of PMI can be an alternative to solving the problem of jobless and job vacancies; apart from that, the existence of PMI also has social, economic, and cultural impacts (Karim et al., 2020). Each impact can be positive or negative; however, it cannot be denied that PMI has contributed to the state and nation by increasing the country's foreign exchange. The positive things about PMI are that it is a fascinating study in research, apart from bridging the gap in similar research, which tends to discuss only the impact of PMI. In this research, the requirements that must be met to become a PMI are raised, which requires a lot of moral and material sacrifice. On the other hand, this research will also explore the social, economic, and cultural impacts and then compare whether the sacrifices and results are balanced.
	
Literature Review 
Requirements for migrant workers
Education and training
The education of Indonesian migrant workers (PMI) varies depending on the family's social and economic background, but most PMIs have secondary to diploma education levels. Many PMIs have education up to high school or vocational school level. Vocational school graduates often have specific technical skills which can be applied in various employment sectors abroad. Several PMIs also have a diploma (D1-D3) or even a bachelor's degree (S1) and have job opportunities in industries that require technical skills or particular expertise, such as health, information technology, or engineering.
Training for migrant workers can be obtained from BP2MI (Indonesian Migrant Worker Protection Agency), job training institutions (LPK), or schools/universities collaborating with companies or workforce placement agents ready to compete in the international market. BP2MI is a government agency that has various essential tasks to protect and support Indonesian migrant workers (PMI). LPK is an institution that provides job training under the guidance of the Employment Service. These four institutions provide various skills training participants need to improve their competencies and provide skills certification recognized in the destination country.
This training can include technical training, various languages, elderly care, childcare, cooking skills, information technology, and knowledge about the destination country's culture for prospective PMIs before leaving abroad. Apart from these four institutions, there is also the National Agency for the Placement and Protection of Indonesian Migrant Workers (BNP2TKI), which provides information and support to improve the skills and education of PMIs and NGOs/NGOs also offers training and education programs for prospective PMIs, often focusing on soft skills, workers' rights, and work safety. Education and training for PMI are essential to increase their competitiveness and abilities in the international labour market. Collaborative efforts between governments, educational institutions, and non-governmental organizations help prepare PMIs with the necessary skills, ensuring they can work well and benefit from their work experience abroad.
Skills
The work skills required by Indonesian migrant workers (PMI) vary depending on the sector and destination country. Some primary skills usually needed are technical and professional, language, soft skills, digital and technology, sector-specific skills, work safety, and security. Technical and professional skills in manufacturing, construction, health, agriculture, hotel, and hospitality. Language skills are the ability to speak a foreign language according to the country in which you will work, such as English, Japanese, or Korean, which is very helpful in carrying out daily tasks and interacting with co-workers and employers. Many destination countries require good English skills, especially for hospitality, healthcare, and technology jobs.
Soft skills, often summoned interpersonal or people skills, are non-technical abilities related to how a person works and interacts with others. These soft skills can be in communication, teamwork, and adaptability. Effective communication with co-workers and superiors is critical, especially in a multicultural environment. Teamwork is the ability to work in a team through cooperation, and understanding team dynamics is a highly valued skill. Adaptability is adapting to work culture and daily life in a foreign country.
Digital and technological skills can include information technology and digital literacy. Digital and technological skills are fundamental in information technology, such as computers, software, and the internet, which are needed in many sectors. Digital literacy skills are the ability to understand and use digital technology in daily work, such as operating specific software or using online applications to communicate and manage tasks—occupational Safety and Security Skills. Occupational Health and Safety (K3) relates to knowledge of work safety procedures, use of personal protective equipment, and emergency response to reduce the risk of work accidents (Lambert et al., 2017). To fulfil these skills, the Indonesian Government, through BP2MI (Indonesian Migrant Worker Protection Agency) and other training institutions, provides various training and certification programs to help prospective PMIs improve their skills before working abroad​. Improving work skills is the key to PMI's success in the international job market. With the right skills, PMI can increase competitiveness, get better job opportunities, and significantly contribute to the family and country's economy.
The impact of migrant workers socially, economically, and culturally
Indonesian migrant workers have a complex social, economic, and cultural impact on the country's individuals, families, and communities. Various positive impacts, such as increased economic prosperity and infrastructure development, are often accompanied by social challenges, such as changes in family dynamics and the influence of foreign cultures. The government and related organizations need to continue to provide support and protection to PMI and their families to maximize benefits and minimize negative impacts.
Social Impact
Social impacts are changes in society or communities due to specific events, policies, or activities. This impact can be positive or negative and influences various aspects such as changes in family dynamics, communities and social networks, welfare and access to services, and social norms and values. Changes in family dynamics can take the form of long-term family separation and familial and emotional relationships. Changes in family roles are left behind in the form of increased workload and responsibilities, which give rise to dual roles (Sundayani et al., 2020).
The formation of new communities brings to each region the traditions and culture of their area of origin so that it can prosper cultural life but can also give rise to cultural conflict. These new social groups can increase social solidarity and create strong support networks. Communities in the countries where they work can provide social and emotional support and help share information about their work and rights. Meanwhile, at home, PMI families can be involved in support communities that help them face challenges while their family members work abroad.
Economy Impact
Remittances from migrant workers can increase their families' access to education, health, and other social services, improving general welfares (Wahyono et al., 2019). However, this increase in welfare can also create a social picture in society, mainly if economic benefits are not evenly distributed among community members. Migrant workers returning with new experiences and values ​​from abroad can bring about changes in social norms and values ​​in their home communities. Increasing access to information and technology can also change traditional social norms and encourage modernization in various aspects of social life. Social life includes social interactions, societal structure, and individual well-being (Yang et al., 2020).
Increased income from remittances is often used to finance the education of PMI children, providing better educational opportunities and a brighter future. However, the absence of parents can harm children's psychological development. Remittances can also increase PMI families' access to health services. However, PMIs may face health risks due to difficult working conditions abroad. Remittances from PMI can improve the economic well-being of families in Indonesia, enabling them to improve their living standards, pay for their children's education, and invest in small businesses (Zid et al., 2020). In some areas, remittances are used to build infrastructure such as houses, roads, and other public facilities, which can improve the quality of life of local communities. Remittances increase the purchasing power of PMI families, which positively impacts the local economy through increased consumption of goods and services. Remittances can help reduce jobless in PMI's home areas by providing an additional source of income for families at low levels.
Culture Impact
PMI often brings home new experiences and habits that can influence local culture (Chen, 2019). It can include the influence of new foods, ways of thinking, and values. PMI and their families face challenges that require continuous attention and support from the government and related organizations to protect their welfare and rights​​. Cultural transfer of take-home experiences and new habits can influence local culture. It can include the influence of new foods, methods, ways of thinking, and values and a shift in values ​​and norms that can change PMI's views and values ​​and ultimately influence social norms in their home communities. Shifts in consumer lifestyles are caused by higher income levels, such as consumption of luxury goods, changes in eating patterns, and increased social mobility​.
	
Method 
This research was conducted qualitatively, exploring information through in-depth interviews with respondents. The results of the interviews were described, and conclusions were drawn that could explain the actual conditions of the research subjects. The number of research respondents was 10 PMI people and 10 representative families. The consideration for determining these respondents was the involvement of both parties when fulfilling the requirements to become PMI and the impact received by both parties. Thus, the results of this research can be said to be fair because the involvement and essential information from both cannot be separated. The respondents were selected based on the ease with which researchers gained access to communication and interaction between the two.
Qualitative analysis is done by interpreting respondents' answers to the same question and then accumulating them to conclude each question. The research questions revealed two main aspects of the requirements and the impacts received. Requirements must be fulfilled for a PMI candidate to be accepted as a PMI. General requirements are competencies obtained from both formal and informal education. Formal education can be in the form of school/college and informal in the form of competencies obtained by attending training organized by LPK, PB2MI, and vocational/vocational schools in collaboration with companies providing job vacancies. The impact received is what is received after PMI works, whether in the form of social, economic, or cultural effects.

Result and Discussion 
Result
The research stage was to identify 20 respondents with the characteristics of the respondents, which can be described in Table 1. Of the 10 PMI respondents, they were women because women are more accessible to talk to and discuss and are more open.
Table 1 Characteristic Respondent
	Characteristic
	Men
	Woman
	Total

	
	Amount
	%
	Amount
	%
	

	PMI Gender
	0
	0
	10
	50%
	100%

	PMI family gender
	4
	20%
	6
	30%
	

	PMI Formal job
	
	0
	2
	20%
	100%

	PMI Informal job
	
	0
	8
	80%
	

	Hongkong
	1
	5%
	3
	15%
	

100%

	Taiwan
	1
	5%
	3
	15%
	

	Japan
	
	0
	4
	15%
	

	Arab Saudi
	1
	5%
	3
	15%
	

	Malaysia
	1
	5%
	3
	15%
	



Next, the PMI's name, city of origin, occupation, and country of work are written in Table 2. This identity is a pseudonym requested by the respondent because it is considered private.
	Table 2 Respondent Identities
	Name
	Age
	Origin
	Country of Destination
	Information

	Mawar 
	40
	Kepanjen 
	Hongkong 
	Divorced

	Melati
	50
	Wagir 
	Hongkong 
	Widowed

	Sakura 
	24
	Wajak 
	Taiwan 
	Single 

	Telang 
	45
	Gondanglegi 
	Taiwan 
	Married

	Lili 
	43
	Dampit 
	Japan 
	Married

	Lotus 
	38
	Singosari 
	Japan 
	Married

	Dahlia 
	30
	Lawang 
	Arab Saudi 
	Single 

	Matahari 
	42
	Poncokusumo 
	Arab Saudi
	Married

	Anggrek 
	48
	Pagelaran 
	Malaysia 
	Widowed

	Lavender 
	46
	Pakisaji 
	Malaysia 
	Widowed 



Of the ten respondents in this study, all are household assistants (ART) because this job is the easiest to apply for; those aged 24-30 are still single and new to work. Ages 32-50 are adults who have been PMI for many years, namely by establishing a contract in the same place for each period. These PMIs choose the same place because they are close to their adoptive families, are treated well, have good facilities and life insurance, work that suits their skills, have easy access to contact with their families, feel indebted to them, and have an excellent place to work. Safe and comfortable. Environment, and There is no other choice. Most state PMIs work following the recommendations of relatives who were previously PMIs.

Discussion
The results of interviews with respondents were grouped into two questions, namely those related to the education and training respondents received as requirements to become PMI and the impact of PMI on PMI and their families.
Job Requirements
1. Education is the level of education pursued by the respondent
Of the ten research respondents, four had a high school education, 5 had a vocational school education, and 1 had a D1 education. Mawar said that since she was young, she wanted a higher education but could not because of the family's economic limitations. I graduated from college and wanted to register at PTN, but I did not qualify because the costs were cheap. So, I waited to register the following year but still needed to qualify. Telang and Anggreks conveyed the same thing. Meanwhile, Melati, lotus, and Lavender have different experiences; all three of them realize from the start that they will only achieve their dreams until high school, but the difference is that Melati and Lotus graduated from high school working odd jobs. At the same time, Lavender got married and had children.
From the start, Sakura and Dahlia wanted skills that could be used to work abroad when they graduated from school, so they chose to major in English at D1 because they believed that English could be used anywhere and was more flexible. Dahlia is interested in cooking because she wants to open a catering business, while Dahlia chose a fashion vocational school following her dream of becoming a tailor. Both chose vocational schools that suited their interests and talents.
From the education level of the respondents, it was found that six people were high school graduates, two were D1 English graduates, and 2 were vocational school graduates. With a high school/vocational education background, the respondent has good knowledge and can adapt to the new environment and changes.
The ten respondents who were family members all stated that the PMI respondents' statements were factual because, on average, they live in villages with minimal economic conditions and can only afford to go to school up to the level that the PMIs have achieved. Furthermore, they give freedom after college, working, or getting married. It is just that most of them agree that they work close to home to interact and have good relations with their family quickly. For them, working abroad also requires many costs and unexpected risks can occur. Moreover, the news that often appears is negative. However, for families where the respondent's age is less than 30 years, this gives them the freedom to work anywhere and the guarantee of registering through an official agent or government agency that can guarantee their whereabouts while abroad. Moreover, the emergence of PMI YouTube channels, widely circulated among the public, strengthens their confidence in their security as PMI.
2. Training is an activity to improve knowledge, skills and attitudes
Based on the experience that respondents have can be used to complete the requirements for applying for work abroad. However, because all of them had minimal experience with agents or institutions that could dispatch on behalf of and there was a requirement to have a certificate accepted by the country concerned, they chose to take training. Training at LPK is tailored to the competency requirements needed for work. LPK provides overseas worker placement services because not all LPKs offer this service. LPK has different types of training, as well as other costs and times.
Eight respondents had different experiences choosing LPK to increase competence and help complete administrative matters. Melati, Anggrek, and Lavender stated that in the past, the number and location of LPKs were minimal; Melati said, "I had to go to Jakarta for six months to attend training and prepare all the requirements at quite a high cost." He continued that his parents had to invest in a bank with a guarantee for a rice field certificate to help cover these costs. It was allowed by Melati's family. They were willing to spend a lot of money because they were sure it would return.
Anggrek had a different experience, namely being recommended by a neighbor who happened to be abroad by choosing LPK in Malang. The training was carried out for four months, with costs from savings during work supplemented by grandparents who sold their land. Lavender is almost the same as Anggrek, choosing LPK in Malang because it is close, and training and administration costs are obtained from selling “gono-gini” assets. According to him, LPK is very helpful and makes it easier to get a job and find a good employer.
Telang, Lili, and Matahari are housewives with young children but have economic difficulties because their husbands are poor, their salaries are limited, and they are sick. Even though the three of them are not connected, they both strongly desire to change their family's lives. Telang chose LPK in Tulungagung, which was well known and where he lived with his parents before getting married. Lili attended LPK in Lumajang, near her in-laws, so that she could leave her children with her. Matahari attended training at LPK Blimbing, Malang City. Apart from knowing its reputation because he had worked there, he received facilities and priority for his services. Telang and Lili obtained financing from debt by pledging the house they lived in, while Matahari obtained a loan from its LPK.
Of the ten research respondents, four had a high school education, 5 had a vocational school education, and 1 had a D1 education. Mawar said that since she was young, she wanted a higher education but could not because of the family's economic limitations. I graduated from college and wanted to register at PTN, but I did not qualify because the costs were cheap. So, I waited to register the following year but still needed to qualify. Telang and Anggreks conveyed the same thing.
Meanwhile, Melati, Lotus, and Lavender have different experiences; all three realize from the start that they will only achieve their dreams until high school. However, the difference is that Melati and Lotus graduated from high school and worked odd jobs. At the same time, Lavender got married and had children.
BP2MI training is training and certification provided by the government free of charge in the form of skills for prospective PMIs so that they are ready to work in the destination country and have skills that suit the needs of the international job market. Apart from that, it also provides education and counseling about the rights and obligations of PMI, including information about the destination country, culture, and working conditions. Not everyone can participate in training organized by BP2MI unless they have an ID card, are at least 18 years of age, have a diploma, passed physical and mental health tests, have no criminal record, passports, birth certificates, family cards, and parental permission letters.
Sakura and Dahlia, who have D1 language education, have the requirements appropriate to their intended job, and when they took the job test abroad as PMI through BP2MI, they were declared to have passed. In this way, they both can take part in training provided by BP2MI for free by completing other requirements that have become provisions. The cost of leaving came from their respective parents, and as a form of their sense of responsibility, they returned the money less than one year after working.
Impact PMI
The impact of PMI (Indonesian Migrant Workers) on various aspects can be vast and varied, including in social, economic, and cultural contexts. Following are some of the significant impacts of PMI:
1. Social impact happens to PMI and their families from existing social aspects. It will ultimately impact the broader community through thought patterns and behavior. Social change can change the social construction that has existed and been built so far. The social changes that occur to individuals/PMIs that are felt and experienced by PMIs vary.
The eight respondents who were over 30 years of age all stated that up until now, they had had old-fashioned thoughts and behavior. The principle that has been awakened so far is that women must be able to cook, give birth, and serve their husbands. Women have a high dependence on men. Women are housewives who maintain balance in a clean, neat, and healthy home condition. So women must always be healthy and must not be sick because if a woman is ill, then all household activities stop. On the other hand, women who only work as homemakers are considered powerless because all decisions rest with men.
The following is what Mawar, Telang, Lili, Anggreks, and Lavender said: after graduating from high school/vocational school, they applied for work. Still, they decided to get married for various reasons, such as having an arranged marriage, supporting the family's economy, not wanting to burden and trouble their parents, and wanting a better life. After marriage, everything is not as beautiful as imagined, where all beauty and freedom are not easily obtained just by relying on your husband's hard work, likewise with Melati, Lotus, and Matahari, who all worked after getting married and having children, they had to leave their jobs because there was no one to look after the children.
Meanwhile, still young and single, Sakura and Dahlia can live their social lives well. They hear the negative stigma about women, but they are not affected and consider it an old-fashioned stigma and challenging for young people today to accept. For them, their lives are as they should be in modern countries where women and men are placed equally. A life that is considered normal for young people is like hanging out with friends, going for walks, shopping, and actively participating in various activities. Activities on a small scale to a large scale, both organized by the neighborhood and broader community groups.
This fact resulted in the Mawar, Melati, Anggrek, and Lavender families experiencing shock and deciding to divorce. Meanwhile, the talent, lilies, lotus, and sun families survive. Of the ten people with different backgrounds, they wanted to fight to change their fate for the better, so they decided to become migrant workers. The duration of their work varies from 4 years to 20 years. The experience of being migrant workers, far from their families, in a different environment makes them slowly adapt to these changes.
After becoming a PMI, his mindset and behavior slowly changed due to the experiences he saw and experienced as a PMI. Women have the same roles as men in the household, reflecting modern and egalitarian views emphasizing gender equality. Following are some aspects in which these roles can be considered equivalent. Both partners share household tasks such as cooking, cleaning, washing, and shopping for daily necessities. Both father and mother are responsible for caring for, nurturing, and educating children. Both partners contribute financially to household needs through paid work outside the home or managing family finances. Decisions regarding spending, savings, and investments are taken together, with consideration and agreement from both parties. Both partners make essential family decisions, such as children's education, long-term plans, and major purchases.
Both parties have the same opportunity to voice their opinions and ideas and discuss household problems openly and fairly. Both partners provide emotional and moral support to each other, especially when facing life's challenges and stresses. Both partners share responsibility for dealing with psychological burdens, such as stress and anxiety, both related to work and family life. Both parents play an active role in their children's education, both in academic and non-academic matters, and are good role models. Both partners can participate equally in social and community activities and support each other. Both partners support each other in personal development, including further education, skills training, and career development. Both partners work together to balance work and personal life so that both can fulfill their roles and responsibilities without feeling burdened.
Indonesian Migrant Workers (PMI) often form communities both in their destination countries and after returning to Indonesia. These communities are essential in providing their members with social support, information, and practical assistance. The following are several forms of PMI communities and their roles. PMI often forms groups based on regional origin, such as Javanese, Sundanese, or Batak communities. This group often holds cultural and social activities to maintain their cultural identity. Some PMIs form or join migrant worker organizations that fight for their rights, provide legal assistance, and support members' welfare. Many PMIs use social media and messaging applications to stay connected, share information, and support each other. Former PMIs often form communities in their areas of origin to help each other reintegrate, share experiences, and assist PMIs who are still active. Several NGOs in Indonesia focus on empowering and protecting PMI and providing training, counseling, and advocacy. PMIs who return to Indonesia often build cooperatives or joint ventures to improve the local economy and provide employment opportunities for fellow former PMIs. The PMI community provides emotional and moral support for its members, helping them overcome loneliness and the stress of working in a foreign country. These communities often share essential information about worker rights, legal procedures, and training opportunities. Some communities are active in advocating for migrant workers' rights and working with international organizations to improve working conditions and legal protection. The PMI community often holds skills training for its members, both work and life skills. The community helps members build small and medium businesses and manage family finances better.
1. Economy impact
The impact of Indonesian Migrant Workers (PMI) is significant for their families, communities of origin, and the Indonesian national economy. Here are some of the main economic impacts of PMI. The money that PMI sends to families in Indonesia increases household income, enabling better access to basic needs such as food, education, and health. For future savings, remittances are often used to invest in productive assets such as land, houses, or small businesses. Additional income from remittances improves the living standards of PMI families, enabling them to enjoy goods and services that were previously unaffordable. Remittances help reduce jobless levels in PMI's home areas by providing a stable source of income. Remittances are often used to pay for children's education, which can increase their chances of getting better jobs in the future.
Remittances enable families to access better health services, including medical care and health insurance. Many PMIs returning to Indonesia use their savings to start SMEs, which create jobs and drive local economic growth. Remittances increase purchasing power in PMI's home communities, increasing regional demand for goods and services. Remittances from PMI are an essential source of foreign exchange for Indonesia, helping to stabilize the country's balance of payments and foreign exchange reserves. The flow of remittances helps increase money circulation in the national economy, encouraging overall economic growth. PMI often acquire new skills and knowledge while working abroad, which can be applied in Indonesia upon their return. Exposure to more advanced technology and work practices in the destination country can bring innovations to Indonesia. Remittances from PMI provide an alternative source of income that is not dependent on local or national economic conditions, which can provide a buffer in uncertain economic situations. Overall, PMI has a broad and deep economic impact, providing benefits not only to their families and communities of origin but also to Indonesia's national economy. The impacts include increasing prosperity, local economic development, stabilization of the national economy, and transfer of skills and knowledge.
2. Culture impact
The cultural impact caused by Indonesian Migrant Workers (PMI) is very complex and involves various aspects of life, both in the destination country and in Indonesia. Here are some of the critical cultural impacts of PMI. PMI often absorb cultural elements of the destination country, such as language, customs, and lifestyle, which they then bring back to Indonesia. Interaction with foreign cultures can change PMI's values ​​and social norms, such as views on gender, individual freedom, and work ethic. PMI also acts as a cultural ambassador, introducing Indonesian culture (culinary, arts, and traditions) to people in destination countries. PMI often holds festivals and cultural activities to celebrate and maintain their cultural identity in foreign countries. The experience of working abroad can change PMI family dynamics, including roles and responsibilities in the household and relationships between family members. PMI children who live in the destination country can grow up with a mixed cultural identity, combining the culture of Indonesia and the country of residence. PMI often experiences strengthening Indonesian cultural identity to maintain eternity with the homeland. PMI becomes more open and appreciative of cultural diversity, which can increase intercultural tolerance and understanding. Returning to Indonesia, PMIs often bring back an interest in local traditions and arts that they may have missed or missed while abroad.
Exposure to foreign cultures can inspire innovation in Indonesian arts and culture, such as music, dance, and culinary delights. Many PMIs are fluent in foreign languages, which can increase their job opportunities and communication skills in Indonesia. The absorption of vocabulary and expressions from foreign languages ​​can influence local languages ​​and communication methods among PMI and their communities. Experience abroad can change a PMI's lifestyle, such as eating patterns, how to dress, and daily habits. PMIs working in countries with high levels of consumerism can bring back consumerist habits, which influence their families' shopping patterns and lifestyles in Indonesia. Women, especially, often experience changes in gender roles, such as becoming more independent and having a more significant role in family decision-making. Exposure to a more egalitarian culture can encourage positive changes in views about gender equality among PMI and their families. This cultural impact shows how dynamic the PMI experience is, influencing their individual lives and contributing to broader social and cultural change in Indonesia.

Conclusion 
	Based on the results of data analysis, it is known that based on the requirements that respondents have, they are graduates, SMA, SMK, and D1 with additional training either attended at LPK or BP2MI, which is by the knowledge, skills, and attitudes required by each respondent. Apart from training, they also receive administration and documentation services for their departure as PMI.
The existence of PMI has experienced significant changes in both social, economic, and cultural aspects. From a social aspect, it has changed PMI's mindset and behavior both for himself and for his family and society. From an economic aspect, there has been an increase in the economy, which has resulted in prosperity, as indicated by a better life, better levels of education, and better health. The economy around PMI has also increased. From a cultural aspect, there has been a cultural shift in the way of speaking, arguing, dressing, and making decisions in the family

Limitations and Future Research Potential 
This research was conducted only on PMIs who work as household assistants (ART), so it only describes a limited scope where PMIs' dependence on employers is very high. Future research is expected to be carried out on all types of PMI to obtain a complete picture of PMI in various job biases, which can be used as recommendations for prospective PMIs who will work.
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